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Docket Text

Chapter 7 Statement of Current Monthly Income
(Official Form 122A-1) filed by Morgan Anne
Decker on behalf of Debtor Greg Stephan Luedeman,
Joint Debtor Sheri Louise Luedeman. (Decker,
Morgan) (Entered: 02/24/2016)

Chapter 7 Means Test Calculation (Official Form
122A-2) filed by Anthony David Shull on behalf of
Debtor Greg Stephan Luedeman, Joint Debtor Sheri
Louise Luedeman (re: Doc # 4). (Shull, Anthony)
(Entered: 02/25/2016)

Debtor's Special Circumstances/Rebuttal of
Presumption of Abuse filed by Morgan Anne Decker
on behalf of Debtor Greg Stephan Luedeman, Joint
Debtor Sheri Louise Luedeman. (Decker, Morgan)
(Entered: 02/25/2016)

U.S. Trustee's Statement of Presumed Abuse. Notice
issued to all creditors. (DuVall (mt), Laura) (Entered:
04/04/2016)

Motion to Dismiss Case filed by Ronald J. Moore on
behalf of U.S. Trustee. (Moore, Ronald) (Entered:
02/18/2016) [CM13]

Official Court Notice Setting Hearing on Motion to
Dismiss Case (re: Doc # 38). Hearing to be held on
6/14/2016 at 09:00 AM EDT at Rm 329 U.S.
Courthouse, Indianapolis. Amended Schedules
and/or Objections due by 6/7/2016. (sos) (Entered:
02/18/2016)

Motion to Dismiss Case filed by Morgan Anne
Decker on behalf of Debtor Greg Stephan Luedeman,
Joint Debtor Sheri Louise Luedeman (krb) (Entered:
02/17/2016) [Granted by #49] [CM15]

Debtor's Means Test
indicates that a
presumption of abuse
arises. This
information is added
to the 341 Notice,
and the MEANSYES
flag is set.

Debtor files additional
information stating
the special
circumstances behind
the apparent abuse.
US Trustee will
consider it.

After considering the
information, US
Trustee has decided
that abuse seems to
arise. Notice is issued
to all creditors, and
the 707(b) flag is set.

The debtor has not
filed anything that
would cause the US
Trustee to change
their decision, so a
Motion to Dismiss is
filed...

... and set for
hearing.

The debtors
themselves decide to
go ahead and ask for
dismissal.



